MILRET V7 - KFEfsEL v ¥ —# %3%

Economic Recession and Casualisation of the
Japanese Labour Force

TE
e
‘_H

i,
(1) A=A TV TOHERFES (JSAA) 1220V T
(2) Fx¥ XTI TOFE 15 MRS
(2-1) JSAA DK%
(2-2) JSAA XML T
(3) ANU ToOH @i ntrises

e

R

AEE, 20074E7H4H, FrrRXIDOF =5 TEN K (the Australian
National University) THif &4172, the Japanese Studies Association of Australia
(JSAA) %15 MKENOBNGELERTH 5.

(1) =X rZVTORAEXFER (JSAA) (CDWT

F—A NI TDOHASS (the Japanese Studies Association of Australia, PLF
JSAA L) 0&, JEESR - AL, BV, Bih, B 232 —va vl EEE
GHBGFBITIEDONTHARZHET 2MIEEDN LY Lo TWwb, AU N—(ZIFHA
EEBAZATCVLEELERT AN T T EHREDEBRRICEDSL AL b EHEENT
Who TOFEEORINIE 1978 SEZH, A —AMTF ) TITBIT D HABIZEOELIEZ
NEYFoeld, V7HEDY P2 —RPFICBITLY—Fy 7 BHIROHERITH L
(http://www.jsaa.info/) o

JSAA ORZFTAEC—EREIN TV L, KETIE, HAROEL - b, HAR
W, OEGA, B HAREARZLICII Aoy —varhl, BHRSBILICHE S o
FIABMENL, HROBIRE 2zl FEox - HRFICHT 2482w LA
YR FEOMIEEEETH NI TOLMETELDT, LOG5HLHEENEL L, BT
Hbo MENFIILIEITDY, 7L ZITHAROBEEOB & X714 7 OME, 35k
BIUHREOHZ L, EBEEEZ2O ZFHMIGERDTEL L) T —<d



Economic Recession and Casualisation of the Japanese Labour Force (& %#¥)

EDHIFLNT WD, EENSIL 2D 2005 SEDE 14 [0k A & 2007 SEDE 15 1]
KETHELD, WIndbA4HMICbz-o TSN, F—AMFYTEIEL T3S
HARNZEE, BboKFZTHWEZ & > Twb HRANEZE RSO HARNSFA
HARICHZLRBOSH 5+ — A b5 1) 7 AOWSEH, ARICEAhO¥E—FD
HFIZIEF =2 F 59U TEEOFAED WIE, ZhUNOEOHMEHE L WLE—77 &,
HIEHEDOBEAEANIZETH - 72,

B, HRIZH TH—ZA IV 7% 2550, HEEERIFHESI LTV
Z OB BIR AR A5 JSAA 1T KT v

(2) Fv>ANTTOEIS5EAS

(2-1) JSAA DA=

JSAA o5 15 MR&xE, 2007 4E7H1IH2L4HIZHTTHF Y v RITDF— X
51 7EVAY (ANU) CRMES 72, SOKRSIIBWTIE, ANU O35, [EBASH
& FHRBEKEREVPARY =L o7z

FROEEREZLEVSTYH, HROZNLIZWL OO TR > TWA,

9, KRENOBNME RS >TA ¥ & —% v bTESINESL, SIMEHZ2HLb%
TR 50w, TOSFIEIRE /IFEE / FHREOINTEHRES N, 75502
PEHBEZMPIZE > TRESTWVD, 61, —EDOHHETICA ¥ —%v T
B4 5 & Early Bird & WO REDEA SN Z LIk oTwb, FEEDPEHRE
ZIMT 5L EOBMEMIARALSRL ERRmE L, 615 MoOY4A, Early Bird T
H400 FIV (47 M) THotze 72720, TOHICIZEER, FHEML LEeTva
NOZMER R EDZTEIN T 5,

WIZ, WMEBOREES L OFRNOBNEEIIHEOLER 2 5 Z T 5w
L0, EBOREZIERMICAO2VERE LRV, 707 I AT, Mo 1 »
AR 2o THZWMb o720, HIBRE 7D Tbtyrarddb,

N, MATBUE N DGR BEORIIZE - HHSEEEAS 2006 4EEEA 5 2007 4EEEIZ 20
TATo 72 THAREA =AM ) T OFMiswise, 7uy =27 bo—RELTT7H4
HZO%ZIZEML, 5H& 6 HIZIEX ANU ©Z HAiFZ%E Y ~ # — (Australia-Japan
Research Centre) @ Jenny Corbett #i3% 23524 L XM E4E L 7255 @ i s &
W L7,

(2-2) JSAAIZBIL T
7THIZUDRZHATRIERORLBVEHAED, A -2 b7 )T TELTHS, L
PL, X UYRTOLIHEROLIEFEL 3R\ BOKEA 0 BEL T HFO



MILRET V7 - KFEfsEL v ¥ —# %3%

RAS 15 R EFTEATAILE L. 7TH A HIZRHI»HE 2D T
7223, 2006 4E72 5 2007 AT TRARIS X KBRS N TW =0T, BHiho
N2 ZHFHEOHZE STz ) Thb,

EHE THAREA =AM ) T OFEHENE) 7027 Fofox N——
FZ, L DERT VDL RFMNDO RGN o720 4B, &7 )VId Lake Burley
Griffin” &V ATHMOEIZH Y, KFFEHIZEORTH S,

JOHENIZIZ HBIFER SV L b > T T, BIIZIZERZRARTIS OV TE
N, &Yk 7% - 72 Sir Roland Building & Liversidge Street &\ 9 EEEIZH L TV 5,
EHIZHEWIZHFEAED NG OVTWEDT, FTFFNEHHETLDONZ 20O
WOKEXFTTHB, LL, ANUDOF Y Y82 RMTES o> THIRL, WHTHHL
ZANEESTLE I FEFIF2005E0 5 HICHMMZEE & LT ANU IZHEL, &
BB O T HDLEEN > T TABIZE ol b B oz,

Sir Roland Building 1%, ZFB X O =R B= A2 @ T TH ST Lz &
) BIIFIZE Y M L7, AEERZTEOBRYW TH L, Aldty v a v liiE 5 1545
B L7ze L2ADERYERSEEO A I, WEH OMEmE L HisE 1
MY M ZDF FHi-> TH Do RO NI THREZAD, FHIITITE A EBL
BhwERZ TREIEHE G P07 TEMAMEZ 2O TIE 2w ? ) LO0A
L7275, Bt 2—3 437l Jenny Corbett 4B L OHISEDFHE L72DTlEo &
L7zo HRFENDSHIEE T 572,

HOKDLy ¥ arT, LadT—<25WiisaicfE bl Twab0T, kiH
A RwoTiEhnhrBbhs, BAHNIH 1042825 HEEN VW, 20%
CIZANU 2723 EL DOF ¥ Y RTRFEDEHDPKRFHEATH 572, BubREMR
IRV MHPHRE, &y ¥ a b o THHEBIOEMIRE v, KLORIECHE
HOLP O3 MED TELVE ) B, PHOBVERTHo72, TOL EHMEL
7o IR ED L ) TH S,

(3) ANU TOHBTEAMAES

JSAA OB H»S 2 HH, FHNTZRHZETEIIZES Bl S iz,

Jenny AV FROERIIHFE TS EZHME L2 LIEHNP D -7 Eh
1, 20 FHT OB TSR ORI TH 5,

L6 20 4ERT O 1986 412 ANU TH— 2 b5 1) 7 & HARO G 0 e 5e &

1) Burley Griffin 1%, ¥ ¥ ¥ RFZEE L7 2 A ABMOAFTH Y, 0 N o &0
DHCHLHEATOF BN T WS,



Economic Recession and Casualisation of the Japanese Labour Force (& %#¥)

RSNz, ZOL ZICEMED DR T 60 BEWIIREDVET > TERBATO
e 217, SR RlmE 7272 0be72Z ) ThH b, ZMEDOIV A Ve RL L
BT OBZE S R A D 1986 S UFDOF — 2 b 51 7IZB W TS 4 E
Bk A TH Y, I EREERICG R AR BEIIHI T L2 LR, [k
DHHRERODH ) FTZ2E R 5 I ENVEELRMERETH 72, 72, BFIHADL
FERPEL, BHPLEL TWz7z®, HARDOREMMBEOFTIIRKIEIZFESRE VW) Z &5,
F=AbFVTRORIEE)—DODEELT - Tholze TDL ZDHEHAR,
Japanese and Australian labour markets: A comparative study &\ RIZF L D51
TWb,

Jenny JEAEIX 20 EHIZH 724 2007 4RI U X 9 e 2B L, mEO @
B ZOBALEGHT L, TOREZIEICE LD EE R, RRKFEEBEALBUR
R OB RMBIZ I\ REZ LT 720 TH 5. MBIADRTIT 2006 44 B2
FEBORIIZE - FEREOME 7T Y 27 P10 HIEED A Y N—THE L2, 8
ZIFENTHIZE A Z B, 2007 4ED 7 HIZF ¥ Y RITHET BN E L 72D TH
o FxyNTTIE, BEEGL3IADJSAAD—t v ¥ a yORTHiZEHRE TV
> H AR 2 > 73 —3 Jenny OB L 7258 H 97 B i ¥58F%8 4 (Australia and Japa-
nese labour markets compared: different roads to reform) THiE L7720

HAMASZML, JSAA 2 F 7213 F e e Tl Lz A&, 74T B
NDFBBERWSE - WHEREMEDO X > x—=3% 8 THRE A —A 7V 7 Ok
781 70T 27 PIBMLTWARFEHEHELATH—A 7Y 7THOHREHRIX 10 4.
20 ARG & BB LB TH B0 FrIFEFEFO HRALE D HE, Mg L 4L TIEKR
EL R o T D, METHEMEGEISFBRL, FLHARTIIRERPEALTY
V=& =IO NS X9 @) OIEBALDEAR, TN X > THERFEHFFO
BRSO VT W E, 72, HADIBFEFAEO LI FALE ZEOB) &
TR, ST oBRES A, & IZEBREBOMAEH SNA 28 3HE D v,
FEIBS LI ZE %2 4T ) — R OWMZER 1TV 21213V 5 H, BT L+ —2 50 7 &4
IZANRTW S DI TRV, 2O RIKRWT, X ITNZETHETHHMTEE 2%
FobDRELFETE 5,

MERIBEDO Ty —NI A ¥ = a v L5y, wmmfb, &2 ShshoR
Rk, ZHOFEHIHYED 5 50T — I TR SN, TNENDOT —<IZOWTH —
A b7 T OWFEE L HROWIEE M L7z € LT, MFERIE, #EEofEc
BWTEHEEDIRA Y T LV FRBRE L o> T, WHIZTEIOHE -7
A, ZHHDO7H 6 HOMARITZIORILIEE D, 12—13KOBEELZR L, 18K FE
THAFF S KEM D WIS - Rifdshi 720 SOMFERICSIML T, AR WIERIC
olzb B9,



MILRET V7 - KFEfsEL v ¥ —# %3%

MIeand &, W hoZlNER VTV E &, e id Possum & W) A4S
BT AN Rz, MEEOKREET, BldATAE, KEVICHELLZEWRE 5
EAHELIAREZD > TWA, HiZED > Tz,

ANU OENIZIZZDEN TS SRR EEW-HEPER LTS, BEHD< 78
4 (Magpie)” Wi, BEELRAL Y a2bvbh, HRBREICHEINKREE2FETL
CBoZze LAL, B7HZEARGF Y U RTEHEIZLIZ, FEEFANIKDLS T
WP olzDT, 2nTROLRTNER S 2h o7,

s

LT, 4 HIZJSAA OfEFEDLy v a Y TG L7 2 A TIEBIELZ S O
Thbo EREIZOmMLEMEMBIEL, A=A T ) THROFPEREHEMTLE 2
7275, LT ORI TR EIITDI/IMEINAZZ LA R0,

1. Introduction

During the long-term economic stagnation that began in the 1990s, Japan’
economic environment changed substantially, with development of tertiary
industries, the intensification of the international competition, and advances in
information technology. With these fundamental shifts in the socioeconomic
background, work and working life in Japan has undergone significant changes,
especially in terms of the growth of non-standard forms of employment and rising
income inequalities.

There are several reasons for the increases in the number of non-regular
employees. One of the demand-side factors is that the economic recession exerted
downward pressures onto Japanese firms to reduce costs. Another factor is that
firms had begun seeking greater flexibility in employment because they become
aware of the fluctuations in the product market and the severe competitions in both
domestic and international market.

The supply-side explanations for the casualisation in the Japanese labour market
stress that increased female labour market participation rates led to increases in

female non-regular employment. It has been pointed out that in Japan; married

2) LIFLIE T3 &) EilanTwid, BEREORESORLEAOHALT, B, SAMEHIHM
L
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women with young children tend to seek non-regular jobs as it is difficult for them to
work as full-time regular employees.

It is possible that the composite effects of both the demand and supply side
factors have caused the growth of non-standard forms of employment (or
casualisation) in the Japanese labour market. While the reasons for casualisation are
diverse, the results of this phenomenon seem to be simple; growth in low wage jobs
decreases in household incomes, and income inequalities among working people.
However, an investigation employing panel data reveals that the expansion of the
non-regular workforce had more diverse aspects than what is has usually been
believed. First, in the recession period, not only was there an increase in the
proportion of non-regular employees to total employment, but also a fall in the degree
of labour mobility from non-regular to regular jobs. Second, the wage incomes of
non-regular employees did not uniformly deteriorate in the recession period; the
earnings of non-regular employees in the older respondent group had not been so
seriously affected by the recession as compared to those of younger respondents.
The wage incomes for the latter underwent a substantial decline in the five-year
period after the banking and financial crisis.

The following sections will be devoted to the panel data analysis with a focus on
the changes in employment statuses and wage incomes of non-regular employees in
period of the economic downturn period. Section 2 describes the characteristics of
the data used in our research and section 3 provides the definitions for part-time
employees in Japan which differ from that in Australia. Section 4 is devoted to the
statistical analysis of the wage incomes of part-time workers in the recession period,
and section 5 investigates into the mobility of employment status between regular

and non-regular employees. Section 6 concludes the study.

2. The Data

The data used in this analysis is ‘Japanese Panel Survey of Consumers”” collected
by the Institute for Research on Household Economics, a public corporation approved
by the Prime Minister and established on 18 July 1986 with the Economic Planning

Agency as its governing authority.

3) The author is grateful to the Institute for Research on Household Economics for releasing the

data with a confidential agreement for this study.
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The Japanese Panel Survey of Consumers (JPSC) shares the following features
with the Household Income and Labour Dynamics in Australia (HILDA).

1) Like HILDA, it collects information about economic and subjective well-being,
labour market dynamics and family dynamics.

2) The panel members are followed over time.

On the other hand, the JPSC has the following dissimilarities with HILDA.

1) The respondents are limited to women (Wave 1 respondents were women
aged between 25 to 34 in 1993, where wave refers to the number of years over
which a survey is conducted), although there are some questionnaires focused
on their families’ employment status, incomes, and well-beings.

2) Unlike HILDA, no interviews are conducted. Respondents send answer sheets
to the Research Institute by postal services.

3) Importance is given to surveys on household expenditures.

The evolution of the JPSC survey samples are summarized in the following table".

Wave | Year Cohort A Cohort B Events in Japan

1500 entrants
1 1993 | (Ages between 24
and 34 years)

2 1994 | 1422 respondents
1995 | 1342 respondents
4 1996 | 1298 respondents

500 new entrants
5 1997 | 1255 respondents | (Ages between 24
and 27 years)

Financial crisis due to bad
loan problem

Unemployment rate reached
4.3%

Unemployment rate reached
5.0%

6 1998 | 1196 respondents | 442 respondents

7 1999 | 1137 respondents | 412 respondents

8 2000 | 1102 respondents | 386 respondents

Structural reforms by PM

9 2001 | 1059 respondents | 344 respondents . .
Koizumi

10 2002 | 1032 respondents | 323 respondents

4) Wave 11 includes 836 new entrants (Cohort C). However, they are not considered in this

paper.
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The employment status for the JPSC respondents from Wave 1 through Wave 10 is

as follows.

Regular employees 26.6%
Part-time employees 18.9%
Self-employed 7.4%
Temporary workers or other non-standard workers 2.2%
Unemployed 1.5%
Not Working 43.4%

The proportion of part-time employees to the total employment grew from 26.3% to
46.6% from Wave 1 to Wave 10. Reasons for this are mixed; part-time jobs are
increasing all over Japan. Moreover, a large proportion of respondents moved from

regular to part-time jobs after child births.

3. Part-time employees in the Japanese Panel Study of Consumers

3.1 Definitions

In Japan, there are mainly three definitions of part-time employees.

1) First, in the Labour Force Survey conducted by the Ministry of Internal
Affairs and Communications defines part-time workers are defined as those
working less than 35 hours a week.

2) Secondly, part-time employees are defined as all employees considered part-
time employees in Employment Status Survey by the Ministry of Internal
Affairs and Communications.

3) Third, the Survey of Employment Diversification by the Ministry of Health,
Labour and Welfare” defines part-time employees as those working fewer hours
per day or fewer days a week than regular employees.

The definition of part-time employees in the JPSC is the same as that in the
Employment Status Survey. In other words, part-time employees are those
employees for whom in a particular workplace, the wage tables applied are quite
different from those for regular employees.

In the JPSC, apart from regular employees and part-time employees, dispatched

employees (temps) and others are identified. However, temps and other types of

employees are excluded from the following analysis.

5) Definitions of the Japanese part-time workers are best described in Rebick (2005).
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3.2 Part-time employees in Japan

In Japanese enterprises, the ports-of-entry for part-time employees are different
from those for regular employees. Usually, regular employees are selected from
among new graduates who are implicitly assumed to be in the office for years.
Newly hired regular employees undergo a series of on-the-job training (OJT) in their
workplaces to gain a wide range of skills (Koike and Inoki (2003)).

Unlike regular employees, part-time employees receive only limited formal
training, as they are not expected to climb job ladders within the internal labour
markets. Their careers reach a dead-end.

Doeringer and Piore (1971) presented a hypothetical model in which the labour
market was divided into two parts, a primary market characterized by high wages,
good working conditions, employment stability, and possibility of advancement and
secondary market which tend to have low wages, poor working conditions, high
turnover rates, and little chances of advancement. In Japan, this model seems to be
useful in understanding the coexistence of regular and part-time employees’ labour

markets.

3.3 Part-time employees in Japan and casual employees in Australia

Classifying the JPSC-defined part-time employees according to entitlements for
paid leave and hours of work per week reveals that the characteristics of the part-
time employees are closer to those of Australian casual employees than to the
Australian part-time employees. Among the 2934 female samples in the merged data
from Wavel through Wave 10 who identified themselves as part-timer employees,

13.5% worked more than 35 hours a week with paid leave,

17.9% worked more than 35 hours a week without paid leave,

19.3% worked less than 35 hours a week with paid leave, and

49.4% worked less than 35 hours a week without paid leave.
Thus, according to the Australian Bureau of Statistics (ABS) definition, about half of

the part-time employees in Japan are part-time casual employees.

4. Previous analyses based on the JPSC

In the long-term period of stagnation following the collapse of the bubble
economy, the proportion of non-standard employees to total employment exhibited

an upward trend and at the same time, wage differentials among households became
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significant. Since then, a number of research papers have been devoted to examine
the effects of stagnation on labour market outcomes and wage distributions.

However, among the research papers based on the JPSC data, there have been
relatively few analyses on the changes in individual employment status in the
recession period as compared with the investigation of the relationship between
female labour force participation and child births”. This is because the rapid decline
of birth rates in the stagnant period attracted the attention of researchers more than
the labour market outcomes. Among the few JPSC analyses that focused on the
relationships between business cycles and female employment status are Higuchi
(2003) and Abe (2006). Higuchi analysed the labour force status of the JPSC
respondents and concluded that of the unmarried regular employees at the age of 25,
the proportion of those who would remain in the labour market as regular employees
at the age of 43 were only 20%. This was explained by the fact that household duties
including child-bearing made it difficult for married women to continue regular
employment and that job-leavers had difficulty re-entering the labour market as
regular employees in the period of stagnation. Abe found that among the married
respondents in the JPSC, Cohort C accounted for a higher proportion of part-time
employees than Cohort B, which in turn accounted for a higher proportion of part-
time employees than Cohort A. Abe compared the annual income distributions of the
respondents and their spouses in the Cohort A, B, and C; the comparison revealed
that the couples in Cohort C in the age bracket of 30 to 35 years had a significantly
lower minimum, median, and maximum wage incomes as compared with Cohort A or
Cohort B couples in the same age bracket. Such income differentials between
different cohorts were brought about by the changes in the labour market in which
the job openings for part-time employees increased and those for regular employees
decreased.

The labour supply behaviour of married women has also been analysed by a
number of researchers including Matuura and Shigeno (2003) (in Japanese). They

found that in Japan, the limited supply of childcare services such as nurseries caused

6) Some have pointed out that it was difficult for married women to work as regular employees
and that female regular employees tend to have fewer children than part-time employees and
others led to the conclusion that for married women in Japan, the insufficient supply of childcare
services hindered married women from simultaneously working as regular employees and from

bringing up children.
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a number of married women to involuntary become part-time employees.

5. Annual wage income distributions for part-time employees

Figure 1 shows the kernel density for the 2,798 merged samples from Wave 1
through Wave 10, the hourly wage rates for the part-time employees in Japan peaked
at around 9 AUD as shown in Figure 1. The annual income distribution for part-
time employees is entirely different from that for regular employees as shown in

Figure 2.

6. Wage functions for part-time employees

In this section, part-time employees’ wage incomes and the effects of the economic
recession will be statistically analysed.

The previous analyses pointed out that the recession led to decreases in
household incomes, particularly for the younger generation.

The younger generation of workers was faced with the economic recession soon

after re-entering the business world. Thus, on the surface, it appears that the

aud_hour

Figure 1 Kernel density function for hourly wages received by part-time
employees
Source: Japanese Panel Survey of Consumers, From Wavel through Wave 10
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Figure 2 Annual wage incomes received by female regular and part-time
employees

Source: Japanese Panel Survey of Consumers, From Wave 1 through Wave 10

Note: Outliers exceeding mean + 3" (standard deviation) are excluded.

younger generation was more affected by the recession than the older generation.
However, it is unclear whether generation itself had significant negative influences
on wage incomes. This section attempts, to separate the generation effects from the
recession effects on the basis of a simple regression model.

The wage function to be estimated is presented in the following random effect
generalized least squares model”. Alphabets 1 and ‘t' denote individual IDs and
waves, respectively.

(1) W.,=a+ bX,+ ¢,

2) e@=a+ v,

where E(,)=0, E@°) =V, =4
E(uw,) = Cov(v, v,) =0 fori#j t#s

The explanatory variables that constitute vector Xit are as follows (The
descriptive statistics for these variables are provided in the Appendix).

Tenure” (in years)

Dummy variables for education (reference group: those with senior high school

diplomas or lower)

7 ) Statistical tests support the validity of the random-effect generalized least squares method.

8) Tenure in this case means years of service within the same establishment.
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Vocational school dummy (1 if the respondent’s final education was acquired
from a vocational school 0 otherwise)

Junior college dummy (1 if the respondent has a junior college diploma 0
otherwise)

Technical college dummy (1 if the respondent’s final education was acquired
from a technical college 0 otherwise)

Bachelor of Arts dummy (1 if the respondent has a BA or MA)

Dummy variables for years (reference year: the period from 1993 through 1997).
Year 1998 dummy, Year 1999 dummy, Year 2000 dummy, Year 2001 dummy,
and Year 2002 dummy

The estimated wage incomes functions are provided in Table 2-1.

Table 2-1  Annual wage incomes for part-time employees in Cohort A and Cohort B
Dependent variable: annual wage income (in AUD”)

Cohort A Cohort B
Estimated z-value P>zl | Estimated z-value P>zl
Tenure (in years) 341.630 4.56 0.0000 806.790 3.43  0.001
Education (reference:
Senior high school or less)
Vocational school -1336.076 —0.86 0.3870 2627 .424 0.94 0.347
Junior college -126.235 —-0.07 0.9440 2123.600 0.63 0.528
Technical college 2062 .654 1.18 0.2360 5463 .064 1.85 0.065
BA or more 8149.683 3.56  0.0000 6958.957 2.20 0.028
Year (reference: 1993-1997)
Year 1998 700.506 1.47 0.1420 | —1689.584 —1.85 0.065
Year 1999 931.892 1.92 0.0550 | —1815.628 —1.80 0.071
Year 2000 1087.650 2.21 0.0270 | —964.291 -0.87 0.387
Year 2001 1155.281 2.19 0.0290 | —2693.236 —2.37 0.018
Year 2002 1253.876 2.38 0.0170 | —1198.541 -0.97 0.334
Constant 9733.004 6.79 0.0000 9658 .467 3.69 0.000
Wald & 80.860 24.610
Sample 1081 287

Note: The Random-effects generalized least squares method is applied.
Samples with missing values are excluded.

Table 2 indicates that for part-time employees in Cohort A (aged between 25 and
34 years in 1993), tenure, BA, and the year 2000 dummy, year 2001 and year 2002

dummy had significant positive effects on annual wage incomes. On the other hand,

9) In this paper, 1 AUD is converted into 100 yen based on the Tokyo Market Exchange Rate of
June 2007.
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vocational school dummy, junior high dummy, technical college dummy, Year 1998
dummy exhibited no effects on wage incomes for them. The result that annual wage
incomes for part-time employees in Cohort A had a slight increase during the
downturn period could be worth mentioning.

Table 2, on the other hand, reports that for part-time employees in Cohort B
(aged from 24 to 27 in 1997), tenure, technical college dummy and BA had
significant positive effects on wage incomes. On the other hand, the year 1998, year
2001 and year 1999 dummy variables had significant negative effects on their wage
incomes. It is possible that the equilibrium wages for young employees in Cohort B
decreased in the deteriorating labour market conditions after the banking and
financial crisis.

However, it is not appropriate to rush to the conclusion that generation (or year
of birth) itself had any influences on the wage distributions. If we add ‘year of birth’

Table 2-2 Annual wage incomes for ‘part-time’ employees

(Cohort A and B combined) Dependent variable:
annual wage income (in AUD")

Estimated z-value P>zl
Tenure (in years) 435.910 6.06 0.000
Year of birth 352.856 4.25 0.000
Education (reference:
Senior high school or less)
Vocational school -106.915 -0.08 0.936
Junior college 478.638 0.31 0.760
Technical college 2907.136 1.98 0.048
BA or higher 6445.336 3.67 0.000
Year (reference: 1993-1997)
Year 1998 101.893 0.24 0.809
Year 1999 340.936 0.78 0.436
Year 2000 676.601 1.49 0.135
Year 2001 323.780 0.68 0.499
Year 2002 741.251 1.52 0.129
Constant 3954.536 2.18 0.003
Wald 110.80
o, 7452.416
Sample 1368

Note: The random-effects generalised least squares method is applied.
Samples with missing values are excluded.

10) In this paper, 1 AUD is converted into 100 yen on the basis of the Tokyo Market Exchange
Rate in June 2007.
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into the explanatory variables in equation (1), then the regression outcomes are as
shown in Table 2-2.

Table 2-2 demonstrates that year of birth itself had positive instead of negative
effects on wage incomes. In other words, part-time employees in the younger
generation tend to have higher wages than their older counterparts, other factors
being equal. To sum up Tables 2-1 and 2-2, the younger generation experienced the
declining tendency of wage incomes that was not true for the older generation,
although the average wages in absolute values were higher for the former than for
the latter.

Technical college diplomas and BAs had significant positive effects on wage
incomes for part-time employees, while miscellaneous vocational schools and junior

colleges did not.

7. Transitions from part-time to regular employment

Whether or not the casualisation in the Japanese labour market is a problem to be
solved depends on the mobility between regular and non-regular employment status.
This section is devoted to check if there was a possibility of upward mobility for part-
time employees in the recession period.

Table 3 compares the transitions in employment status among the respondents
for the two periods—from 1993-1998 and 1997-2002.

From Table 3, we observe the following.

1) The probability of part-time employees becoming regular employees was

lower in the period from 1997 to 2002 than in the period 1993-1998.

2) The probability of part-time employees being out of the labour force in five
years was, on the other hand, higher in the period from 1997-2002 than in the
period 1993-1998.

3) For those out of the labour force, it had gradually become difficult to find
regular jobs from 1993 through 2002.

4) The transition from part-time employment to regular employment was
observed in 2% of the total number of respondents in each of the two five-year
periods—from 1993 to 1998 and from 1997 to 2002. In other words, the incidence
of upward mobility from part-time to regular employees is rare as compared

with complete mobility in terms of employment status.
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Table 3 Five-year mobility in employment status

wave 1/wave 6 wave 5/wave 10

previou current sample | proportion to 1356 respondents | sample | proportion to 1068 respondents
regular regular 279 0.2058 225 0.2107
‘part-time’ 40 0.0295 29 0.0272

other types 9 0.0066 3 0.0028

self-employed 11 0.0081 11 0.0103

not working 85 0.0627 71 0.0665

NA 0 0.0000 1 0.0009

‘part-time’ regular 33 0.0243 20 0.0187
‘part-time’ 164 0.1209 104 0.0974

other types 8 0.0059 4 0.0037

self-employed 13 0.0096 8 0.0075

not working 53 0.0391 50 0.0468

NA 3 0.0022 1 0.0009

other types regular 11 0.0081 4 0.0037
‘part-time’ 9 0.0066 5 0.0047

other types 8 0.0059 7 0.0066

self-employed 0 0.0000 2 0.0019

not working 8 0.0059 5 0.0047

NA 1 0.0007 1 0.0009

self-employed | regular 6 0.0044 3 0.0028
‘part-time’ 6 0.0044 6 0.0056

other types 2 0.0015 0 0.0000

self-employed 58 0.0428 44 0.0412

not working 5 0.0037 13 0.0122

NA 9 0.0066 0 0.0000

Not working | regular 23 0.0170 15 0.0140
‘part-time’ 131 0.0966 123 0.1152

other types 15 0.0111 9 0.0084

self-employed 17 0.0125 13 0.0122

not working 330 0.2434 279 0.2612

NA 19 0.0140 12 0.0112

Total 1356 1.0000 1068 1.0000

Note: Samples with missing values with respect to employment status and non-responding samples are
excluded
Source: Japanese Panel Study on Consumers, Combined Wave 1 and Wave 6 and Combined Wave 5 and
Wave 10
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8. Employment policies and their effects on the five-year mobility in
employment status

This paper analysed changes in employment status and wage incomes for part-
time employees in the recessionary period in Japan. The regression analysis
revealed that part-time employees in younger cohorts had higher wages but had
been more severely affected by the recession than were older cohorts. The reason
why younger ‘part-time’ employees were vulnerable to market wage reductions is a
topic for further research.

The fact that respondents with technical college diplomas have higher wages
than senior high school graduates suggests that it is worthwhile to support part-time
employees who are studying at technical colleges while working

The probabilities of part-time employees finding regular jobs were found to be
limited. However, the possibility was not nil even in the recession period. Another

topic for further research is to find the factors that promote the transition from part-

Appendix Descriptive statistics for the variables used in
the regression

Cohort A | Cohort B
Annual income (in AUD) 11172.9 13282.93
Tenure (in years) 2.9 2.1
Education
Senior high school or less 0.086 0.085
Vocational school 0.586 0.456
Junior high 0.123 0.115
Technical college 0.162 0.222
BA or higher 0.043 0.122
Year
Year 1993-1997 0.472 0.253
Year 1998 0.098 0.192
Year 1999 0.103 0.161
Year 2000 0.110 0.129
Year 2001 0.100 0.136
Year 2002 0.117 0.129
Sample 1081 287

Samples with missing values are excluded.
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time to regular employment.
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